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Shree Dadasaheb Gawai Charitable Trust Amravati 

RamKrushana Mahavidyalaya, Darapur. 

Students Grievances -  2019-20 

Sr. 

No. 

Nature of Grievances Program and Semester  Number of 

Grievances 

1 Regarding Roll Number  B.A. Semester -II 02 

2 Regarding Theory Paper B.A. Semester -I 

B.A. -III 

B.Com. Semester - III 

05 

01 

01 

1 Regarding Internal Marks B.Com  Semester- III 03 

2 Regarding Theory  Marks B.Com  Semester- III 

B.Com  Semester- I 

03 

02 

Total 17 

 

 

 

 

 































Shree Dadasaheb Gawai Charitable Trust Amravati 

RamKrushana Mahavidyalaya, Darapur. 

Students Grievances -  2019-20 

Sr. 

No. 

Nature of Grievances Program and Semester  Number of 

Grievances 

1 Regarding Internal Marks B.Com  Semester- III 

 

03 

2 Regarding Theory  Marks B.Com  Semester- III 

B.Com  Semester- I 

 

03 

02 

3 Regarding Practical Marks B.Com Semester – I 

B.Com  Semester- I 

 

02 

04 

Total 14 
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Shri. Dadasaheb Gawai Charitable Trust Amravati's 

Ramkrushna Mahavidyalaya, Amravati. 

Session 2021-22 

Number of 
Sr. Nature of Grievance

Program & Semester 

grievance 

02 No. 
Related to Roll Number 

B.A. Semester I 
02 B.A. Semester V 

02 
Medium Change 

B.Com. Semester I 

03 B.A. Semester I Regarding Practical Marks 
B. A. Semester III 

02 
Withheld Marksheet B.A. Semester I 

4 01 B.A. Semester III 
02 B.Com. Semester V 

B.Com. semester V 
B.A. Semester I 02 

5 Spelling Mistake in Marksheet 
B.Com. Semester V 01 

02 
21 

B. Lib. Science semester || 
Total 

7. -175 
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Ramkrushna Mahavidyalaya 
Darapur TQ Daryapur Dist 
Amravati.

Dear Students,

Our institution has an effective 
grievance redressal system to 
address your concerns. Based on 
the nature and severity of your 
complaint, please submit it to the 
appropriate committee.

Procedure for Submitting 
Complaints:



1. Academic or Faculty-Related 
Complaints:

Directly submit your complaint to 
the concerned faculty member.

2. Office-Related Complaints:

Send your complaint to Mr. Adesh 
Gawande.

3. Serious Complaints:



Serious concerns can be sent 
directly to the principal via 
WhatsApp

Women's Related Compliant,:

Submit your complaints to Prof. 
Dr. Sarika Dandge, the head of the 
Women's Cell.

5. Anti-Ragging Complaints:

Report any ragging-related issues 
to Prof. Dr. Anil Bhagat, head of 
the Anti-Ragging Committee.

6. General Student Grievances:



Forward general grievances to Dr. 
Prakash Mhaske.

Note: All complaints and 
resolutions will be recorded in the 
minute book of the respective 
committee for transparency.

Committee Contacts:

• Dr. Mallu Padval: 9423425319

• Prof. Dr. Anil Bhagat: 99703 



06400

• Prof. Dr. Sarika Dandge: 99756 
19402

• Dr. Prakash Mhaske: 82378 08336
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https://www.rmvdar.ac.in/commitees.php 

NOTE-  

 These Committees will be for Academic Year – 2023-24 

 Convener will be responsible for all the activities of the  Concern Committee 

 In charge  members should submit report to the Convener 

 Convener should submit report to the IQAC Coordinator 

 

Criterion - I Curricular Aspects 

Criterion - Incharge Asst. Prof  S.M.Hadole 

 

Prospectus Committee 

1 Asst. Prof S.M.Hadole  Convener 

2 Asst. Prof P.W.Mhaskey Member 

3 Ku. Shravani Harane Member- Students Representative  

 

 Academic Calendar & Teaching Plan Committee  

1 Assoc.Prof. Dr.K.A.Alone Convener 

2 Asst. Prof  P.W.Mhaskey Member 

3 Asst. Prof  G.H.Pande Member 

4 Assoc.Prof. Dr..P.W.Khedkar Member 

5 Asst. Prof Dr. Y.V.Harne Member 

6 Alkesh Dhawale  Member- Students Representative  

 

Feedback Committee 

1 Asst. Prof  Dr.Y.V.Harne Convener 

2 Assoc.Prof. Dr.P.W.Khedkar Member 

3 Asst. Prof  S.M.Hadole Member 

4 Ku. Bhagyshri  Bhande Member- Students Representative  

  

 

RAMKRUSHNA MAHAVIDYALAYA ,DARAPUR 

Internal Quality Assurance Cell (IQAC) 

Sub - Committees – 2023-24 

 

https://www.rmvdar.ac.in/commitees.php
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Criterion – II 

 

 

 

 

 

 

 

 

 

Teaching Learning And Evaluation 

Criterion - Incharge Prof. Dr..S.N.Dandage 

 

Admission Committee 

1 Asst. Prof.  K.S.Fulzele Convener 

2 Prof. Dr.S.N.Dandage Member 

3 Prof. Dr. A.B.Bhagat Member 

4 Asst. Prof  C.S.Ingole  Member 

5 Assoc.Prof. Dr.S.A.Tayade Member 

6 Asst. Prof.Dr Y.V.Harne  Member 

7 Mr. A.D.Gawande Member 

8 Ku.Sakshi Gaikawad Member- Students Representative  

 

Parent - Teacher Meet Committee 

1 Asst. Prof  S.M.Hadole Convener 

2 Prof. Dr.A.B.Bhagat Member 

3 Asst. Prof.  C.S.Ingole  Member 

4 Mr. A.D.Gawande Member 

5 Ram Arole Member- Students Representative  

 

Time Table Committee 

1 Prof. Dr.S.N.Dandage Arts  ,Commerce Faculty 

2 Asst. Prof. Dr.Y.V.Harne Member 

3 Ku. Payal Sarde Member- Students Representative  

4 Ku.Shravani Harne  Member- Students Representative  

 

Internal Examination and Evaluation Committee 

1 Assoc.Prof. Dr.K.A.Alone Convener 

2 Asst. Prof.  S.M.Hadole Member 
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3 Asst. Prof .K.S.Fulzele Member 

4 Abhikesh  Kadu Member- Students Representative  

 

 

 

 

University Examination  Committee 

1 Asst. Prof. S. M. Hadole  Convener 

2 Assoc. Prof. Dr. P.W.Khedkar Member 

3 Mr.A.D.Gawande Member 

4 Mr. Pankaj Kirtakar Member 

5 Swapnil Arole Member- Students Representative  

 

Remedial Coaching Classes  Committee 

1 Asst. Prof.  P.W.Mhaskey  Convener 

2 Assoc.Prof. Dr..S.A.Tayade Member 

3 Asst. Prof. Dr.Y.V.Harne Member 

4 Sanket Shegokar Member- Students Representative  

 

Website Publication  Committee 

1 Asst. Prof. Dr. S.B.Khandare Convener 

2 Prof. Dr. A.B.Bhagat Member 

3 Assoc.Prof. Dr..S.A.Tayade Member 

4 Mr.A.D.Gawande Member 

5 Gaurav Surwade Member- Students Representative  

 

Criterion - III Research Innovation and Extension  

Criterion -Incharge Assoc.Prof. Dr..K. A. Alone  

 

NSS  Committee 

1 Asst. Prof. Dr. Y.V.Harne  Programme Officer 

2 Asst. Prof  G.  H.Pande Co-Programme Officer  

3 Prof. Dr.S.N.Dandage Lady Programme Officer  

4 Pratik Navthale  Member- Students Representative  
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Intellectual Property Rights Cell  

1 Assoc.Prof. Dr.K.A.Alone Convener 

2 Prof. Dr..S.N.Dandage Member 

3 Assoc.Prof. Dr.P.W.Khedkar Member 

4 Asst. Prof  Dr.Y.V.Harne Member 

5 Yash Pawar Member- Students Representative  

 

Research Incubation Center 

1 Prof. Dr.A.B.Bhagat  Convener 

2 Prof. Dr.S.N.Dandage Member 

3 Assoc.Prof. Dr.S.A.Tayade Member 

4 Assoc..Prof. Dr.P.W.Khedkar Member 

5 Ku.Shravani Harne  Member- Students Representative  

 

Industrial Collaboration  Committee 

1 Prof. Dr.A.B.Bhagat  Convener 

2 Prof. Dr.S.N.Dandage Member 

3 Asst. Prof.  C.S.Ingole Member 

4 Asst. Prof. S.M.Hadole Member 

5 Jay Yadav Member- Students Representative  

 

e-Content Development  Committee 

1 Asst. Prof.  K.S.Fulzele Convener 

2 Assoc.Prof. Dr.S.A.Tayade Member 

3 Assoc.Prof. Dr.P.W.Khedkar Member 

4 Asst. Prof. Dr. S.B.Khandare Member 

5 Ku.Sakshi Chandurkar  Member- Students Representative  

 

Criterion - IV Infrastructure and Learning Recourses   

Criterion - Incharge Prof. Dr.A.B.Bhagat  

 

Stock Verification  Committee 

1 Prof. Dr.A.B.Bhagat  Convener 

2 Prof. Dr.S.N.Dandage Member 

3 Asst. Prof.  C.S.Ingole  Member 
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4 Assoc.Prof. Dr.S.A.Tayade Member 

5 Nitin Shinde Member- Students Representative  

 

 

 

 

Green Initiative  and Cleanliness Committee 

1 Assoc. Prof. Dr. K.A.Alone   Convener 

2 Asst. Prof  P.W.Mhaskey Member 

3 Asst. Prof. C.S.Ingole  Member 

4 Asst. Prof. K.S.Fulzele Member 

5 Mr.A.D.Gawande Member 

6 Ku. Mrudula Patil Member- Students Representative  

 

Sports and Infrastructure Maintenance   Committee 

1 Asst. Prof.  C.S.Ingole  Convener 

2 Prof. Dr.A.B.Bhagat Member 

3 Asst. Prof. Dr. S.B.Khandare Member 

4 Mr.A.D.Gawande Member 

5 Prashik Gawai  Member- Students Representative  

 

Library and Learning Recourses  Committee 

1 Dr.M.A. Padaval Chairperson  

2 Asst. Prof. Dr. S.B.Khandare Member- Secretary 

3 Assoc .Prof. Dr.S.A.Tayade Member 

4 Assoc .Prof. Dr.P.W.Khedkar Member 

5 Mr. A.D.Gawande Member 

6 Chetan Ramaghare  Member- Students Representative  

 

Criterion - V Student Support and  Progression  

Criterion - Incharge Asst. Prof. G.H.Pande  

 

College Magazine Committee 

1 Asst. Prof  Dr.Y.V.Harne Convener 
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2 Asst. Prof. Mangesh Bhatkar  Co-Convenor 

3 Prof. Dr.A.B.Bhagat Member 

4 Assoc .Prof. Dr.S.A.Tayade Member 

5 Asst. Prof  G.H.Pande Member 

6 Mr. A.D.Gawande Member 

7 Ku. Komal Nehar Member- Students Representative  

 

 

Competitive Coaching   

1 Asst. Prof.Dr.  Y.V.Harne Convener 

2 Assoc.Prof. Dr.S.A.Tayade Member 

3 Assoc.Prof. Dr.P.W.Khedkar Member 

4 Asst. Prof. Dr. S.B.Khandare Member 

5 Assoc.Prof. Dr.K.A.Alone  Member 

6 Asst. Prof.  K.S.Fulzele Member 

7 Mr. A.D.Gawande Member 

8 Ku. Samiksha Chakre Member- Students Representative  

 

Women Grievance and Women Cell  Committee 

1 Prof. Dr.S.N.Dandage Convener 

2 Asst. Prof.  Dipali Kurmi Member 

3 Asst. Prof. Tejaswini Ambulkar Member 

4 Ku. Sakshi Chandurkar Member- Students Representative  

 

Anti Ragging Cell 

1 Prof. Dr.A.B.Bhagat Convener 

2 Prof. Dr.S.N.Dandage Member 

3 Asst. Prof. C.S.Ingole Member 

4 Assoc .Prof. Dr.S.A.Tayade Member 

5 Asst. Prof. Dr. S.B.Khandare Member 

6 Ku.Sejal Ingle Member- Students Representative  

 

Discipline  Committee 

1 Asst. Prof. C.S.Ingole Convener 
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2 Prof. Dr.S.N.Dandage Member 

3 Prof. Dr. A.B.Bhagat Member 

4 Asst. Prof. P.W.Mhaskey Member 

5 Pratik Ingle Member- Students Representative  

 

 

 

Students Placement  Committee 

1 Asst. Prof. C.S.Ingole Convener 

2 Prof. Dr.A.B.Bhagat Member 

3 Assoc.Prof. Dr.S.A.Tayade Member 

4 Assoc.Prof. Dr.P.W.Khedkar Member 

5 Shejal Ingle  Member- Students Representative  

 

Students Counseling and Career Guidance Committee 

1 Asst. Prof  C.S.Ingole Convener 

2 Prof. Dr.A.B.Bhagat Member 

3 Assoc.Prof. Dr.S.A.Tayade Member 

4 Assoc.Prof. Dr.P.W.Khedkar Member 

5 Assoc.Prof. Dr.K.A.Alone Member 

6 Asst. Prof.Dr. Y.V.Harne Member 

7 Ku. Manasvi Wankhade Member- Students Representative  

 

Educational Excursions Committee 

1 Asst. Prof  P.W.Mhaskey Convener 

2 Assoc.Prof. Dr.S.N.Dandage Member 

3 Assoc.Prof. Dr..S.ATayade  Member 

4 Assoc.Prof. Dr.P.W.Khedkar  Member 

5 Asst. Prof  K.S.Fulzele Member 

6 Asst. Prof. Suraj Widhale Member 

7 Ku.Sujata Waghmare Member- Students Representative  

 

Students Grievance Committee 

1 Asst.Prof. Dr..P.W.Mhaskey Convener 

2 Prof. Dr.S.N.Dandage Member 
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3 Prof. Dr.A.B.Bhagat Member 

4 Asst. Prof. C.S.Ingole Member 

5 Assoc.Prof. Dr.K.A.Alone Member 

6 Asst. Prof. Dr.Y.V.Harne Member 

7 Mr.A.D.Gawande Member 

8 Kuldip Bhatkar  Member- Students Representative  

 

 

 

Cultural Committee 

1 Assoc. Prof. P.W.Khedkar Convener 

2 Prof. Dr..S.N.Dandage Member 

3 Asst. Prof. C.S.Ingole  Member 

4 Assoc. Prof. Dr.S.A.Tayade Member 

5 Asst. Prof. Dr. S.B.Khandare Member 

6 Asst. Prof. S.M.Hadole Member  

7 Asst. Prof.Dr. Y.V.Harne  Member 

8 Mr.A.D.Gawande Member 

9 Ku. Komal Nehar Member- Students Representative  

 

Youth Festival Committee 

1 Asst. Prof. S.M.Hadole Convener 

2 Prof. Dr. S.N.Dandage Member 

3 Asst. Prof. C.S.Ingole  Member 

4 Assoc.Prof. Dr.S.A.Tayade Member 

5 Assoc.Prof. Dr.P.W.Khedkar Member 

6 Ku. Komal Nehar Member- Students Representative  

 

OBC Cell   

1 Assoc.Prof. Dr.. P.W.Khedkar Convener 

2 Prof. Dr..S.N.Dandage Member 

3 Assoc.Prof. Dr..K.A.Alone Member 

4 Asst. Prof. S.M.Hadole Member 

5 Mr. A.D.Gawande Member 

6 Ku. Bhagyashri Bhande  Member- Students Representative 

 

Mentor Mentee Committee 

1 Assoc.Prof. Dr.P.W.Khedkar Convener 
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2 Asst. Prof.  G.H.Pande Member 

3 Asst. Prof.  S.M.Hadole Member 

4 Asst. Prof.  K.S.Fulzele Member 

5 Ku. Sakshi Gaikawad Member- Students Representative  

 

 

 

Minority  Cell   

1 Asst. Prof. G.H.Pande Convener 

2 Prof. Dr.A.B.Bhagat Member 

3 Asst. Prof.Dr. Y.V.Harne Member 

4 Abdul Parvej Member- Students Representative  

 

SC-ST Cell   

1 Asst. Prof. G.H.Pande Convener 

2 Prof. Dr.A. B. Bhagat   Member 

3 Asst. Prof. K.S.Fulzele Member 

4 Mr. A.D.Gawande Member 

5 Kuldip Bhatkar Member- Students Representative  

 

Alumni Association Committee 

1 Assoc.Prof. Dr..P.W.Khedkar Convener 

2 Asst. Prof.  G.H.Pande Member 

3 Asst. Prof.  S.M.Hadole Member 

4 Asst. Prof.  K.S.Fulzele Member 

5 Ku.Suhani Burghate  Member- Students Representative  

 

Students Council Committee 

1 Asst. Prof.  K.S.Fulzele Convener 

2 Prof. Dr..S.N.Dandage Member 

3 Asst. Prof.  C.S.Ingole Member 

4 Assoc..Prof. Dr..P.W.Khedkar Member 

5 Asst. Prof.  G.H.Pande Member 

6 Asst. Prof.  S.M.Hadole Member 

7 Mr. A.D.Gawande Member 
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8 Karan Borkhade Member- Students Representative  

 

 

 

 

 

 

 Yoga and Meditation Committee 

1 Asst. Prof.  G.H.Pande Convener 

2 Asst. Prof. C.S.Ingole Member 

3 Asst. Prof. K.S.Fulzele Member 

4 Asst. Prof.  S.M.Hadole Member 

5 Avesh Ahmad Member- Students Representative  

  

Criterion - VI Governance, Leadership and Management 

Criterion - Incharge Asst. Prof. K.S.Fulzele  

  

Finance And Purchase Committee 

Dr.M.A.Padaval Chairperson 

1 Asst. Prof  K.S.Fulzele Convener 

2 Prof. Dr.A.B.Bhagat  Member 

2 Asst. Prof. Dr. S.B.Khandare Member 

3 Mr.A.D.Gawande Member 

4 Ku.Rutuja Warhekar Member- Students Representative  

 

Professional Development Committee 

1 Asst. Prof. K.S.Fulzele Convener 

2 Asst. Prof.  C.S.Ingole Member 

3 Assoc.Prof. Dr..P.W.Khedkar  Member 

4 Asst. Prof. Dr. S.B.Khandare Member 

5 Asst. Prof . S.M.Hadole Member 

6 Mr. A.D.Gawande Member 

7 Ku.Rutuja Warhekar Member- Students Representative  

 

Internal Complaint Committee 
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1 Prof. Dr.S.N.Dandage Convener 

2 Asst. Prof.  C.S.Ingole Member 

3 Assoc.Prof. Dr.S.A.Tayade Member 

4 Asst. Prof. Dr. S.B.Khandare Member 

5 Mr. A.D.Gawande Member 

6 Ku. Janki Jad Member- Students Representative  

 

 

Internal Appraisal Cell 

1 Assoc..Prof. Dr.S.ATayade Convener 

2 Assoc.Prof. Dr.P.W.Khedkar Member 

3 Asst. Prof. Dr. S.B.Khandare Member 

4 Assoc.Prof. Dr. K.A.Alone Member 

5 Mr. A.D.Gawande Member 

6 Ram Arole  Member- Students Representative  

 

Management Information System- MIS 

1 Assoc.Prof. Dr.S.ATayade Convener 

2 Asst. Prof.  S.B.Khandare Member 

3 Asst. Prof. Kumar Bhatkar  Member 

4 Mr. A.D.Gawande Member 

5 Mr. Pankaj Kirtakar Member  

6 Ruushikesh Barabde Member- Students Representative  

 

All India Survey for Higher Education - AISHE 

1 Assoc..Prof. Dr.S.ATayade Convener 

2 Asst. Prof. Dr. S.B.Khandare Member 

3 Asst. Prof. Kumar Bhatkar  Member 

4 Mr. A.D.Gawande Member 

5 Swapnil Wyawhare Member- Students Representative  

 

Public Relation Committee 

1 Asst. Prof. Dr. S.B.Khandare Convener 

2 Asst. Prof.  S.M.Hadole Member 
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3 Asst.Prof.  Kumar Bhatkar  Member 

4 Mr. A.D.Gawande Member 

5 Ku.Sushma Bhole  Member- Students Representative  

 

 

 

 

 

Criterion - VI Institutional Values and Best Practices   

Criterion - Incharge Asst. Prof. P.W.Mhaskey   

    

  Best Practices Committee 

1 Asst. Prof.  P.W.Mhaskey Convener 

2 Assoc.Prof. Dr..K.A.Alone Member 

3 Asst. Prof.  S. M. Hadole Member 

4 Asst. Prof.  Y.V.Harne  Member 

5 Kuldip Bhatkar  Member- Students Representative  

 

  Academic Felicitation Committee 

1 Asst. Prof.  S.B.Khandare Convener 

2 Asst. Prof.  P.W.Mhaskey Member 

3 Asst. Prof.  S. M. Hadole Member 

4 Asst. Prof.  Dr. Y.V.Harne Member 

5 Mr. A.D.Gawande Member 

6 Ankush Telgote Member- Students Representative  

 

  Programme Organizing  Committee 

1 Asst. Prof.  S.M.Hadole Convener 

2 Asst. Prof.  G.H.Pande Member 

3 Asst. Prof.  K.S.Fulzele Member 

4 Ku. Komal Nehar  Member- Students Representative  
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5.1.4 The institution adopts the following for redressal of student grievances including 

sexual harassment and ragging cases  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Shri Dadasaheb Gawai Charitable Trust Amravati9s  

Ramkrushna Mahavidyalaya Darapur  
Affiliated to Sant Gadge Baba Amravati University, Amravati 

 

Website 3www.rmvdar.ac.in   

 

 

 

5.1.4 The institution adopts the following for redressed of student 

grievances including sexual harassment and ragging cases 

 



 

 

 



Anti-Ragging 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

 

 

 

  

  

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Guidelines and norms laid down by the Hon9ble Supreme Court in Vishaka and Others Vs. 

State of Rajasthan and Others(JT 1997 (7) SC 384) 

 

 
HAVING REGARD to the definition of 8human rights9 in Section 2 (d) of the 
Protection of Human Rights Act, 1993, 

 
TAKING NOTE of the fact that the present civil and penal laws in India do not 

adequately provide for specific protection of women from sexual harassment in work 

places and that enactment of such legislation will take considerable time, 

 
It is necessary and expedient for employers in work places as well as other responsible 

persons or institutions to observe certain guidelines to ensure the prevention of sexual 

harassment of women. 
 

 
It shall be the duty of the employer or other responsible persons in work places or 

other institutions to prevent or deter the commission of acts of sexual harassment 

and to provide the procedures for the resolution, settlement or prosecution of acts, 

of sexual harassment by taking all steps required. 

 Definition  

 
For this purpose, sexual harassment includes such unwelcome sexually determined 

behaviour (whether directly or by implication) as: 

a) Physical contact and advances; 
b) A demand or request for sexual favours; 
c) Sexually coloured remarks; 
d) Showing pornography; 
e) Any other unwelcome physical, verbal or non-verbal conduct of 

sexual nature 

Vishaka Guidelines against 

Sexual Harassment at Workplace 

Duty of the Employer or other responsible persons in work places and other 

institutions 



 
 

 
Where any of these acts is committed in circumstances where-under the victim of 

such conduct has a reasonable apprehension that in relation to the victim9s employment 

or work whether she is drawing salary, or honorarium or voluntary, whether in 

government, public or private enterprise such conduct can be humiliating and may 

constitute a health and safety problem. It is discriminatory for instance when the 

woman has reasonable grounds to believe that her objection would disadvantage her 

in connection with her employment or work including recruiting or promotion or when 

it creates a hostile work environment. Adverse consequences might be visited if the 

victim does not consent to the conduct in question or raises any objection thereto. 

 Preventive Steps  

 
All employers or persons in charge of work place whether in public or private sector 

should take appropriate steps to prevent sexual harassment. Without prejudice to the 

generality of this obligation they should take the following steps: 

 
A. Express prohibition of sexual harassment as defined above at the 

work place should be notified, published and circulated in 

appropriate ways. 

 
B. The Rules/Regulations of Government and Public Sector bodies 

relating to conduct and discipline should include rules/regulations 

prohibiting sexual harassment and provide for appropriate penalties 

in such rules against the offender. 

 
C. As regards private employers, steps should be taken to include the 

aforesaid prohibitions in the standing orders under the Industrial 

Employment (Standing Orders) Act, 1946. 

 
D. Appropriate work conditions should be provided in respect of 

work, leisure, health and hygiene to further ensure that there is no 

hostile environment towards women at work places and no 

employee woman should have reasonable grounds to believe that she 

is disadvantaged in connection with her employment. 



 
 

 
 Criminal Proceedings  

 
Where such conduct amounts to a specific offence under the Indian Penal Code or 

under any other law, the employer shall initiate appropriate action in accordance with 

law by making a complaint with the appropriate authority. 

 
In particular, it should ensure that victims or witnesses are not victimized or 

discriminated against while dealing with complaints of sexual harassment. The 

victims of sexual harassment should have the option to seek transfer of the 

perpetrator or their own transfer. 

 Disciplinary Action  

 
Where such conduct amounts to misconduct in employment as defined by the relevant 

service rules, appropriate disciplinary action should be initiated by the employer in 

accordance with those rules. 

 Complaint Mechanism  

 
Whether or not such conduct constitutes an offence under law or a breach of the 

service rules, an appropriate complaint mechanism should be created in the 

employer9s organisation for redress of the complaint made by the victim. Such 

complaint mechanism should ensure time bound treatment of complaints. 

 Complaints Committee  

 
The complaint mechanism, referred to above, should be adequate to provide, where 

necessary, a Complaints Committee, a special counsellor or other support service, 

including the maintenance of confidentiality. 

 
The Complaints Committee should be headed by a woman and not less than half of its 

member should be women. Further, to prevent the possibility of any undue pressure or 

influence from senior levels, such Complaints Committee should involve a third party, 

either NGO or other body who is familiar with the issue of sexual harassment. 

 
The Complaints Committee must make an annual report to the Government 

department concerned of the complaints and action taken by them. 



 

 
 

 
The employers and person in charge will also report on the compliance with the 

aforesaid guidelines including on the reports of the Complaints Committee to the 

Government department. 

 Worker9s Initiative  

 
Employees should be allowed to raise issues of sexual harassment at a workers9 
meeting and in other appropriate forum and it should be affirmatively discussed 

in Employer-Employee Meetings. 

 Awareness  

 
Awareness of the rights of female employees in this regard should be created in 

particular by prominently notifying the guidelines (and appropriate legislation 

when enacted on the subject) in a suitable manner. 

 Third Party Harassment  

 
Where sexual harassment occurs as a result of an act or omission by any third party 

or outsider, the employer and person in charge will take all steps necessary and 

reasonable to assist the affected person in terms of support and preventive action. 

The Central/State Governments are requested to consider adopting suitable measures 

including legislation to ensure that the guidelines laid down by this order are also 

observed by the employers in Private Sector. 

 
These guidelines will not prejudice any rights available under the Protection of Human 

Rights Act, 1993. 
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Ramkrushna Mahavidyalaya, Darapur. 

Report of the Sexual Harassment Committee 

 

As per the guidelines of the University Grants Commission (UGC), Ramkrushna 

Mahavidyalaya Darapur has establish a Sexual Harassment Committee to ensure the safety and 

dignity of all staff and students on campus. 

Overview: 

The committee, formed in compliance with UGC regulations, actively monitors, 

investigates, and addresses any complaints or incidents related to sexual harassment. Regular 

meetings are conducted to discuss preventive measures, review the existing framework, and 

handle any grievances brought to the committee's attention. 

Meetings and Activities: 

1. Meetings Schedule: 

The committee convenes at regular intervals to discuss updates, review policies, and 

address potential issues. These meetings ensure that any incidents, even minor ones, are 

reviewed in a timely manner. 

2. Awareness and Sensitization Programs: 

In addition to meetings, the committee organizes awareness programs on gender 

sensitivity, workplace behavior, and UGC-mandated sexual harassment laws. These programs 

aim to create a respectful and safe environment on campus  

3.  Internal Complaints Mechanism:  



 
 
 
 
 
 

A well-defined complaints mechanism has been set up, providing both students and staff with a 

confidential and transparent process for reporting any instances of harassment 

Incidents and Actions: 

 No Incidents Reported: 

As of the current report, there have been no incidents of sexual harassment or violations reported 

at Ramkrushna Mahavidyalaya Darapur. The committee's efforts to promote a safe and inclusive 

environment appear to be effective, contributing to a harassment free campus culture. 

 

Committee's Role in Ensuring Compliance: 

÷ The committee strictly adheres to UGC regulations, which mandates regular reporting 

and evaluation of its activities. 

÷ By organizing meetings and activities consistently, the committee ensures that the college 

complies with all legal obligations regarding the prevention and resolution of sexual 

harassment cases. 

Conclusion: 

The Sexual Harassment Committee at Ramkrushna Mahavidyalaya Darapur is 

dedicated to m academic envying a safe at, free from 

 

 

 

 

 

 

 

 

 



 
 
 
 
 
 

 



English Transcript of order of  Monali Mawale from MSEB 

 

No: अअ/अम/संवसु/मासंवव/११/२०२१ Dated: 09.12.2021 

 

As per the rules of the Maharashtra State Electricity Distribution Company Limited (MSEDCL) 

Employee Service Regulations, your appointment as Assistant Electrical Assistant (Contractual) is 

being made subject to the following terms and conditions: 

1. Your appointment as Assistant Electrical Assistant (Contractual) will be for a period of one year 

from the date of joining the company, after which it will automatically terminate. 

2. If, during the appointment period, it is found that you do not meet the terms, conditions, and 

qualifications mentioned in the advertisement, or if any misconduct is observed, your appointment 

will be canceled. The period mentioned in the appointment letter will not be binding in such a case. 

3. You will not be entitled to the benefits that are available to regular employees. 

4. After three years of satisfactory service as Assistant Electrical Assistant (Contractual), you will be 

eligible for appointment to the Technician post on a regular pay scale, and you will be considered for 

promotion and placement in vacant positions as per seniority under the roster. 

5. Before joining the post, you must submit an affidavit on a stamp paper of Rs. 200/- affirming the 

correctness of all documents you have submitted to the company for the job. If any of the information 

or documents are found to be false, you will be terminated from service in accordance with the rules. 

6. If you wish to leave the company’s service as an Assistant Electrical Assistant (Contractual), you 

must provide at least one month’s notice to the appointing authority through your department head, 

or deposit one month’s salary with the appointing authority in lieu of notice. 

7. You are required to submit a conduct and character verification report. If this report is found 

unsatisfactory, your service will be terminated without prior notice. 

8. As per Administrative Circular No. 594 dated 18.09.2019, your remuneration for the post of 

Assistant Electrical Assistant will be as follows: 

9. You must perform your duties in accordance with the rules and regulations. 

10. If you belong to a reserved category, it is entirely your responsibility to submit a caste validity 

certificate to the appointing officer and undersigned office within six months from the date of joining, 

as per the Government of Maharashtra's General Administration Department Resolution No. CBC 

2011/Pro. No. 1064/2011/16-B dated 11.12.2011. Your appointment is subject to this condition. If the 

Caste Verification Committee invalidates your caste certificate, your appointment will be immediately 

terminated, and further action will be taken against you in accordance with the provisions of the 

Maharashtra Scheduled Castes, Scheduled Tribes, De-Notified Tribes (Vimukta Jatis), Nomadic Tribes, 

Other Backward Classes, and Special Backward Classes (Regulation of Issuance and Verification of 

Caste Certificates) Act, 2000 



11. Candidates belonging to Scheduled Tribes must submit their caste certificate as per Administrative 

Circular No. 358 dated 07.03.2001 and Letter No. 33370 dated 24.08.2007. Similarly, candidates from 

Scheduled Castes, De-Notified Tribes, Nomadic Tribes, Vimukta Jatis, and Special Backward Classes 

must submit their caste certificates as per Administrative Circular No. 77 dated 21.09.2006 and Letter 

No. 31423 dated 04.08.2007, as well as Administrative Circular No. 378 dated 04.01.2012. The validity 

of the caste certificate must be verified by the concerned Caste Verification Committee within six 

months from the date of appointment. Failure to submit the caste validity certificate within this 

period, or if the caste certificate is found to be invalid, will result in the cancellation of your 

appointment. 

12. The terms and conditions mentioned in the MSEDCL Employee Service Regulations-2005 will apply 

to you. 

13. During the three-year contract period, requests for transfer will not be entertained. 

14. You have been appointed as an Assistant Electrical Assistant (Contractual) at Wathoda Shun 

Distribution Center. You must report to this location at your own expense. 

If you agree to the above terms and conditions, please report to the assigned workplace on or before 

21.12.2021. Failure to do so by the specified date will result in the cancellation of this appointment 

order. 

 

                                                                                                                                  (Sanjay M. Shringare) 

                                                                                                                                   Executive Engineer 

                                                                                                                                      MSEDCL, Achalpur 

 

Copy to: 

1. Chief Engineer, MSEDCL, Circle Office, Amravati 

2. Superintending Engineer, MSEDCL, Distribution Circle Office, Amravati 

 

Copy forwarded to: 

 

1. Deputy Executive Engineer, Daryapur Subdivision 

2. Deputy Manager (HR)/Distribution Office, Achalpur 

 

Payroll Clerk No. 131, Distribution Office, Achalpur 

 



English Transcript of Shubham Gurade's Order 

Goods and Services Tax Department 

Phone No. 022 23760391/0398 

Prabhasam 

Office of the Special Commissioner of State Tax, H-Wing, 3rd Floor, Goods and Services Tax Bhavan, 

Mazgaon, Mumbai-400 010. 

 

Date: 6 JUL 2023 

 

Number: RAUAA/Astha-4/State Tax Inspector/M.L.A./Appointment/2023/B-1077 Mumbai 

 

To, Honorable State Tax Joint Commissioner, Nodal-09, Mumbai 

 

Subject: Regarding the joining report of candidates recommended for the post of State Tax Inspector 

based on the results of the State Tax Inspector Main Exam - 2021. 

Reference: Appointment order of this office No. B-982 dated 27.06.2023 

 

                      Based on the above-mentioned reference order, the following State Tax Inspector has 

been appointed in your office, and the details regarding their joining date in this office are being 

provided. 

It is also noted that no salary or allowances have been paid to this State Tax Inspector for the 

specified period. 

Name of State Tax Inspector 

Office of Appointment 

 

Joining Date: 06/07/2023 

Name: Shree Shubham Dnyaneshwar Gurde 

Office of Appointment: State Tax Joint Commissioner, Nodal-09, Mumbai 

Candidate's Name: Sachin G Katekar 

Post: Assistant Commissioner of State Ta 



Joining Date: 06.07.2023 (Morning) 

E-mail: dcest001@gmail.com 

Please note that the information regarding the State Tax Inspector appointed under the above-

mentioned order, who has joined your office, should be promptly sent to this office as follows: 

Joining Date in the Office of the Special Commissioner of State Tax: 

State Tax Deputy Commissioner (Establishment-4) 

(SCS-EST-D-14) 

Mahesh Patil 

Maharashtra State, Mumbai. 

 


